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	Job Title:
	Division:

	Senior Technical Adviser, CSE, Youth and Adolescent Programming

	Programmes 

	Location:
	Responsible to:
	Date:
	Rank:

	London or Nairobi
	Director, Technical 
	 June 2017
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1.	JOB PURPOSE
Describe why the job exists. 

To contribute to IPPF’s global technical leadership in quality Comprehensive Sexuality Education (CSE) in both formal and non-formal settings and Adolescent and Youth Programmes.  By showcasing innovative and successful approaches from Member Associations within the Federation and to donors, taking lessons from other organisations and emerging best practice this post holder shall contribute to advancing the SRHR community. As a catalyst for technical centres, and hubs they will build upon our internal capital for the benefit of the Federation as a whole. 


2.	KEY TASKS
Describe the main activities undertaken by the job holder.  The list need not be exhaustive, but should reflect the most important features of the job.
1. To contribute to IPPF’s global technical leadership in quality, rights-based Comprehensive Sexuality Education (CSE) in both formal and non-formal settings and Adolescent and Youth programmes, by showcasing IPPF’s youth centred approach in innovative and successful approaches from Member Associations within the Federation. 
2. To develop in consultation with relevant offices and teams effective programme development and capacity building in order to address CSE issues (content and delivery) to fulfil the sexual and reproductive health and rights of young people particularly those from poor and vulnerable populations and to prioritise gender equality.  
3. To provide technical advice and support in the formulation and monitoring of policies and innovative programme approaches that support CSE (content and delivery), Adolescent and Youth programmes, a youth centred approach and demonstrate impact.
4. To review, research and prepare briefing sheets, background papers and publications, technical tools and guidelines relating to CSE and Adolescent and Youth programmes and ensure Federation members and Secretariat staff are kept up to date with latest knowledge and thinking on relevant   issues including taking lessons from other organizations and emerging best practice.
5. To promote, co-operate and liaise with other non-governmental organizations, UN specialized agencies and other actors and ensure IPPF’s reputation as a strong SRHR and youth centred organisation is effectively maintained.
6. To raise the profile of IPPF as an innovative and expert SRHR organization through sharing of results in publications, conferences and other networking opportunities that contribute to advancing the SRHR community.
7. To identify new opportunities and funding for IPPF, including assisting the development of proposals with key programmes staff.
8. To collaborate with colleagues in CO and RO’s working on other aspects of the Strategic Framework and Secretariat Implementation Plan where young people’s engagement, leadership and advocacy are being addressed. 
9. To ensure gender is effectively mainstreamed within the remit of the post and in line with IPPF’s Gender Equality Policy.
10. To build and maintain positive relationships with all members of staff, and contacts within and outside the Federation.
11. To become familiar with the Federation’s Health and Safety Programme and Guidelines for using Visual Display Units. To do everything possible to ensure a healthy and safe working environment, including following instructions and guidance.
12. To undertake any other reasonable duties as may be requested from time to time.

3.	RESPONSIBILITIES
Describe:	a)	staff responsibilities carried out by the job holder.

Oversight of the Technical Adviser, Youth Services. Need to influence and work effectively with a range of staff from across all divisions.

	b)	financial responsibilities carried out by the job holder.

To create and manage budgets including technical expertise to major restricted bids undertaken by the business development team. 

	c)	advisory responsibilities carried out by the job holder.

To provide advice on CSE, adolescents and youth issues to Central Office technical staff, Regional Offices and Member Associations. 

To provide mentoring support as necessary.

PERSON SPEFICIATION

4.	EDUCATION & QUALIFICATIONS
Describe the likely educational/training background of the job holder.
Postgraduate degree or equivalent standard of education in health or social sciences.
Educational background is added advantage. 

5.	PROVEN ABILITY
Describe the minimum level of professional experience required to do the job.
Advanced application in CSE, youth and adolescent SRH programming, preferably in developing countries. 
Substantial relevant experience in CSE, youth and adolescent programming, youth
Centred approaches and youth participation ideally in an NGO environment. 
Developed application in project management, co-ordination and monitoring and evaluation ideally in an international setting. To include consistent application in SRH issues that relate to young people, preferably in a developing country.
Experience of sexual and reproductive health and rights and gender equality. 

6. 	SKILLS
Detail the skills needed to do the job, including languages.
· Good leadership skills.
· Excellent technical knowledge/understanding of comprehensive sexuality education issues and programming.
· Excellent written communication skills.
· Excellent advocacy skills.
· Strong project development, implementation and evaluation skills.
· Excellent verbal communication skills to train and facilitate.
· Excellent time management skills to meet tight deadlines.
· Fluent in English, other languages (especially French) an asset.
· Up to date understanding of human rights instruments and rights based approaches to Sexual and Reproductive Health and Rights and to the global aid architecture.  


7.	PERSONAL COMPETENCE
Describe the characteristics of effective job performance, e.g. sound judgement, ability to maintain confidentiality.
· Willing to travel internationally - approximately 45 days per year. 
· Cultural sensitivity.
· Strong commitment to advance the sexual and reproductive health and rights of young people.















